
 34% of 
Saskatchewan 
residents 
believe they 
will experience 
sexual 
harassment in 
the workplace.3

A  2% 

reduction in 
workplace 
sexual 
harassment 
across Canada 
would yield  
the Canadian 
economy 
8.4 million 
dollars  
per year.4

$8.4M

 Workplace  
 Sexual Harassment 

 40% of 
Saskatchewan 
residents 
say they or 
someone they 
know has 
experienced 
workplace 
sexual 
harassment.1

 19% of 
Canadian 
residents say 
they have 
experienced 
workplace 
sexual 
harassment.2
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 408 

investigations 
related to sexual 
harassment 
were reported 
in Saskatchewan 
between  
2016–2018.8

 80% 

of all sexual 
harassment 
incidents across 
Canada go 
unreported.9

408

People react differently to workplace sexual harassment. Responses can vary from shock to PTSD.7

 71% of 
Saskatchewan 
residents have 
indicated that 
they have limited 
to no knowledge 
on the resources 
and supports 
available for 
individuals who 
experience sexual 
harassment.5

 52% 

of women 
across 
Canada say 
they have 
been subject 
to sexual 
harassment 
in the 
workplace.6
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